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1.0
PURPOSE:


To provide guidelines to managers, supervisors, and Employee Health staff for 

work restriction of employees and volunteers with specific communicable

illnesses or diseases, and post-exposure to specific communicable illnesses and diseases.

2.0
POLICY:


It is the policy of Texas Health Resources to restrict the work of employees,  

volunteers and agency or contract workers with specific communicable illnesses and/or diseases or after exposure to such, in order to reduce infection and transmission of those communicable diseases.

3.0
SCOPE:


This policy applies to all employees, volunteers and agency or contract workers of Your Company Name. 

4.0
DEFINITIONS:

4.1
Immunocompromised—A condition caused by various disease processes or medications where the body’s immune system does not respond properly, such as AIDS, premature babies, patients undergoing chemotherapy.

4.2
Infectious disease/illness--Any illness or condition that is transmissible under certain conditions to other persons.

4.3
Susceptible employee--Any employee who has, either by vaccination history, or serology demonstrated non-immunity to a particular disease/illness.

5.0
GUIDELINES

5.1
When an employee exhibits symptoms of any of the listed illnesses (see attachment #1), the employee will be relieved from duty until seen by 

Employee Health or the employee’s personal physician.  If a susceptible employee has been exposed to one of the listed diseases/illnesses, the employee will be relieved from duty for the duration that is listed in Work Restrictions for Hospital Workers Exposed to or Infected with Selected Infectious Diseases.


5.2
The summary of work restrictions will be the guide to the extent and duration of restrictions of patient care contact.

5.3
A work release from the employee’s physician or from the Employee Health Nurse must be obtained before returning to work after one of the listed illnesses.

5.4
Employee Health will initiate any exposure follow-up necessary, under the direction of Infection Control and/or the Texas Department of Health.  Any blood work necessary will be ordered under the auspices of the Employee Health Medical Consultant, the Texas Department of Health, and/or the Infectious Disease Consultant.

5.5
Employees who call in with an illness should be reported to Employee Health by the employee’s manager using the Employee Illness Report that is available on the Company intranet. When applicable, the employee’s manager, Human Resources, and/or Employee Health may request a doctor’s release.
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